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THE APA COMMITTEE ON TRAINING IN CLINICAL PSYCHOLOGY (1947) .  

F IRST REPORT OF THE NEW ACCREDITATION PROCESS IN 

PSYCHO LOGY. AMERICAN PSYCHOLOGIST ,  2 ,  539-558.

Accreditation is intended to protect the interests of students,
benefit the public, and improve the quality of teaching, learning,
research, and practice in health service psychology. Through its
standards, the accrediting body is expected to encourage dual 
attainment of a common level of professional competency, and 
ongoing improvement of educational institutions and training 
programs, sound educational experimentation, and constructive 
innovation…Thus, accreditation in psychology is intended to 
“achieve general agreement on the goals of training ... encourage 
experimentation on methods of achieving those goals and ... 
suggest ways of establishing high standards in a setting of 
flexibility and reasonable freedom.”



Organization of doctoral-level professional 
psychology training in Canada

Goghari, V. M., Hagstrom, S., Madon, S., & Messer-Engel, K. (2020). Experiences and learnings from professional psychology training partners 
during the COVID-19 pandemic: Impacts, challenges, and opportunities. Canadian Psychology / Psychologie canadienne, 61(3), 167–189. 
https://doi.org/10.1037/cap0000250

Protects title of psychologist

Allow psychologists the 

controlled act of diagnosis

Some but not all 

provinces/territories allow 

Master’s level

to have the title of 

psychologist (and assesses 

the competencies)



Organizations associated with the Canadian 
context

Organisations associated with the Canadian 
context with regulatory, advocacy, and 
educational missions in professional 
psychology. 
ACPRO = Association of Canadian Psychology 
Regulatory Organisations; 
ASPPB = Association of State and Provincial 
Psychology Boards; 
CPA = Canadian Psychological Association; 
CPAP = Council of Professional Associations of 
Psychology; 
APPIC = Association of Psychology 
Postdoctoral and Internship Centers; 
CCDP = Council of Canadian Departments of 
Psychology; 
CCPPP = Canadian Council of Professional 
Psychology Programs; 
CCTC = Council of Chairs of Training Councils; 
CUDCP = Council of University Directors of 
Clinical Psychology.

Goghari, V. M., Hagstrom, S., Madon, S., & Messer-Engel, K. (2020). Experiences and learnings from professional psychology training partners 
during the COVID-19 pandemic: Impacts, challenges, and opportunities. Canadian Psychology / Psychologie canadienne, 61(3), 167–189. 
https://doi.org/10.1037/cap0000250



CPA Accreditation Standard 
Revisions (released 2023)

The major changes to the Standards around increasing access to professional 

psychology:

◦ student support and resident/intern compensation (including indexing resident 

compensation to local living wages)

◦ integrating Equity, Diversity, Inclusion, Social Justice, Human Rights, and Reconciliation 

into training, faculty, and program Standards

◦ broadening the eligibility requirements for programs to be able to apply for accreditation 

(thus reducing barriers for some of those programs’ students to access accredited 

residency placements)

◦ providing additional flexibility for programs to offer some proportion of their training 

through electronically-mediated or distance technology



Diversity & Reconciliation- 
Largest Issue

Added Foundational Competencies:

Individual, social, and cultural diversity: underscores the 
awareness and sensitivity in working professionally and 
conducting research with individuals, groups, and 
communities who represent various cultural and 
personal backgrounds and characteristics, as well as 
the importance of addressing issues of human rights 
and social justice in all aspects of training.

Indigenous interculturalism: underscores the 
importance of specific inclusion of education and 
training related to work and reconciliation with 
Indigenous Peoples in Canada. Training is regionally 
relevant and includes awareness of the significant work 
of the Truth and Reconciliation Commission, as well as 
the history and harm caused by colonialism and its 
many sequelae. Training also includes culturally 
appropriate and strength-based approaches linked to 
functional competencies (e.g., “Two-Eyed Seeing”).

Bias evaluation, reflective practice: refers to the 
requirement that a program provide 
students/residents with skills to be able to reflect on 
their own biases, assumptions, beliefs, power, and 
privilege concerning professional practice and to be 
aware of cognitive biases in deriving and organizing 
information, as well as in arriving at conclusions and 
recommendations (e.g., confirmation bias, recency 
effect).



Additional Guidance



How to Make Accreditation a 
Lever for Change

Be bold – don’t accredit programs that do not meet 

important criteria or enough criteria

Balance being prescriptive in standards vs flexibility

Encourage faculty in programs to serve and site 

reviewers and panel members

Train site reviewers well – to be “eyes and ears” of 

the panel – not advocate for the programs

Reward honest progress vs pretending to be perfect 

for programs

◦ Acknowledge the inherent issue of faculty and 

students want to be accredited AND want to look 

good at the institutional level



How to Make Accreditation a 
Lever for Change

Assess and reward diversity-related progress

◦ Student and faculty diversity – data 
collection?

◦ Curriculum

◦ Clinical experiences

◦ Research questions, methods and samples

Train site reviewers to especially focus on 

issues of: 

◦ Curriculum

◦ Time to completion

◦ Faculty and Student Wellness



Does Canada Need Master’s 
Level Accreditation?





Contact: vina.goghari@utoronto.ca
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